REGISTER OF INTERESTS (SENIOR STAFF)

PART ONE (EMPLOYMENT/LIVELIHOOD)

In this section, please set out your current and (if applicable) relevant previous employment background so that it is clear

what impetuses you may have. If retired, please

This includes consultancy BUSINESS/

PART TWO (OTHER RELEVANT INTERESTS)

Chartered
Institute of
Taxation.

It is the responsibility of individual Council members to make the assessment as to whether an interest may be significant to, of

relevance to, or have a bearing upon, the work and operation of their CIOT Council duties. The test to be applied is to ask whether a
member of the public, might reasonably consider that any interest could potentially affect your responsibilities to the CIOT Council and
to the public, or could influence your actions or decisions. If an interest unexpectedly becomes relevant, you should address this by

This can include previous relevant
employment and professional
qualifications such as ‘formerly of
HMRC’, ‘Tax Tribunal member’ or
‘qualified solicitor’.

business. PROFESSIONAL EMPLOYMENT INVESTMENTS OR These positions can be paid or unpaid. PROFESSIONAL
NAME EMPLOYMENT PRACTICE COMPANY DIRECTORSHIPS DESCRIPTION SHAREHOLDINGS APPOINTMENTS OTHER MEMBERSHIPS RELATIONSHIPS CLOSE FAMILY INTERESTS
Rosalind Baxter CIOT/ATT NONE The Journal of Tax Director of Governance NONE Company Secretary of The Chartered NONE NONE
Administation Company Chartered Tax Advisers Governance Institute
Limited Limited, Institute of Taxation
(The) and The Institute of
Indirect Taxation.

Vicky Hilpert CIOT/ATT NONE NONE CFO CIOT/ATT. General NONE I’'m a member of | have previous working My husband is a Director
details of area of CIMA, the Chartered relationships with at PWC. Heis not a
employment or business Institute of Jonathan Lane at BDO, financial professional
carried on by me: Management Phil Coleman at RSM and has no interaction

Accountants. and Alison Lane Rowe with the taxation
Fiscal responsibility for CIOT at BDO. Relationships business units. He works
and ATT. Leading the are purely professional,  in the Risk Assurance
finance function, providing since leaving IOSH | area of the partnership;
assurance to the have not been in his remit is to support
governance structure and correspondence with SME organisations to
ensuring both organisations them. deliver large scale
remain financially complex IT
sustainable and meet their implementations.
legal duties on financial
matters.
Previous employers:
POhWER; IOSH; NHS;
Compass UK; Lyndon
Scaffolding; Cap Gemini

Ellen Milner CIOT/ATT NONE NONE Director of Public Policy: NONE School Governor at Padnell NONE NONE NONE
Formerly of HMRC Junior School

Victoria Purtill  CIOT/ATT NONE NONE Director of Education. | NONE NONE NONE NONE NONE

08 May 2026

have for the last 25 years or
so worked in various
organisations in an
education capacity
(teaching e.g. OU, Croydon
College etc) and then in a
professional body/regulator
(CILEX and CILEx
Regulation) and most
recently | was employed by
a private college owned by
Queen’s University, Canada.

Any questions or queries should be sent to info@ciot.org.uk
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This can include previous relevant
employment and professional

qualifications such as ‘formerly of
HMRC’, ‘Tax Tribunal member’ or

This includes consultancy BUSINESS/ ‘qualified solicitor’.
business. PROFESSIONAL EMPLOYMENT INVESTMENTS OR  These positions can be paid or unpaid. PROFESSIONAL
NAME EMPLOYMENT PRACTICE COMPANY DIRECTORSHIPS DESCRIPTION SHAREHOLDINGS APPOINTMENTS OTHER MEMBERSHIPS RELATIONSHIPS CLOSE FAMILY INTERESTS
Helen CloT NONE Chartered Tax Advisers CEO ClOT NONE Trustee of Children's Discovery  NONE NONE NONE
Whiteman Limited, Institute of Centre East London, Trustee of
Taxation (The) and The EcoBirmingham and TaxAid
Institute of Indirect Ambassador
Taxation

08 May 2026 Any questions or queries should be sent to info@ciot.org.uk Page 2 of 2



