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Introduction

At Macmillan Publishers International
(MPIL), we are dedicated to fostering
a diverse and inclusive culture that
recognises and rewards talent from
every background. By dismantling
barriers to success, we aim to drive
meaningful change for our partners
and the communities we serve.

This report includes our statutory disclosure for the
2025/26 reporting cycle.

This report presents the gender pay gap data
for MPIL, comprising our shared functions, Pan
Macmillan, Macmillan Distribution, Priddy Books,
and Macmillan Learning UK.

Gender pay reporting o ers an opportunity for us
to examine the reasons behind our gender pay gap
and consider more widely how we can continue to
build a working environment that supports gender
equality.

This Gender Pay Gap Report includes our statutory
disclosure, along with a list of actions that will
help us to further support men and women in
their careers at Macmillan Publishers International
(MPIL).

MPIL have used the gender identity we have on
record for our employees to compile this report,
however it is important to recognise that this may
not correspond with how every employee
self-identi es presently.

Lara Borlenghi Matthew Hogg
Chief Financial O cer at Pan Macmillan

Managing Director at Macmillan Distribution




This report presents the 2025

gender pay gap data for Macmillan
Publishers International Limited (MPIL),
comprising Pan Macmillan UK and
Priddy Books, our consumer publishing
businesses; Macmillan Learning UK;
Macmillan Distribution, our distribution
business; and our shared functions
department including People & Culture,
Legal, Finance and IT and a number

of Holtzbrinck Publishing Group
employees.

At the snapshot date (5 April 2025), MPIL employed
672 employees across three locations: Swansea,
Basingstoke and London. The pay data is based

on full-pay employees, i.e. it does not include
employees on reduced pay for example, statutory
maternity pay (beyond the enhanced leave period),
sick pay and unpaid leave who are excluded

by the government reporting structure. We have
Included 663 employees (98.7%) in the pay analysis.

The workforce composition for the 2025 snapshot
remains predominantly female:
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This indicates a continuing trend in our workforce
demographic, with the proportion of women
Increasing slightly from 65% in 2024 to 67% in 2025.






















