Junior Talent Lead

Purpose
To lead, coordinate, and develop the junior hockey talent pathway across South East Hockey in alignment with England Hockey’s Talent System Framework. The Junior Talent Lead ensures a comprehensive, inclusive pathway for aspiring junior athletes, supporting identification, development, retention, and progression of talented players, and working collaboratively with clubs, Talent Academies, coaches, and stakeholders to deliver high-impact player development experiences.

Key Tasks of the Role

1. Coordinate the Junior Talent System

· Oversee planning and delivery of the talent identification pathway, covering Development Centres, Academy Centres, and links to Talent Academies for U13–U18 players.
· Collaborate with Area, Sub-Area, and England Hockey partners to maintain a clear, consistent, and inclusive pathway from grassroots to talent environments.
· Act as main point of contact for talent system matters, facilitating effective transitions for players between clubs, centres, academies, and England Hockey programs.

2. Talent Development and Player Progression

· Monitor development environments to ensure they reflect England Hockey’s principles, delivering quality coaching, inclusive selection, player-centred approaches, and development of “Complete Player Qualities”.
· Manage nomination, selection and review processes for pathway stages, ensuring clear communication with players, parents, coaches and clubs.
· Gather and use feedback, tracking data and performance records to monitor progression and inform decisions on player development and retention.

3. Coach and Stakeholder Engagement

· Build relationships with lead coaches, Talent Academies and club development leads to share best practice and ensure consistent approaches.
· Provide guidance and support on all aspects of the Talent System, signposting and supporting coach learning opportunities and England Hockey Continual Professional Development (CPD) offers.
· Support coach nomination and selection for Development and Academy Centres in line with the Talent Framework.

4. Safeguarding, Welfare, and Compliance

· Ensure talent pathway environments are safe, supportive, and compliant with England Hockey’s safeguarding, health and safety and data protection guidelines.
· Act as a point of contact for wellbeing or welfare concerns related to junior talent participants, escalating as necessary to England Hockey or Area Welfare Officers.

5. Reporting, Communication and Promotion

· Monitor and report on pathway engagement, player progression and diversity, providing insights to the Area Board and England Hockey as required.
· Promote junior talent activity via Area communications, supporting news stories, celebrating achievements, and sharing opportunities for further development.
· Ensure all information for players, parents, and clubs about selection, progression and transition in the pathway is up-to-date, accurate and accessible.

Is this Role for you?
If you are passionate about player development, possess strong communication and organisational skills, and want to be at the forefront of supporting talented juniors to reach their potential, this strategic leadership role is ideal for you.
Ideal candidates will demonstrate:

· Strong experience or knowledge of hockey player development and talent systems
· Knowledge of England Hockey’s Talent Framework and/or talent pathway structures
· Ability to build collaborative relationships with coaches, clubs, and parents
· Commitment to fairness, inclusion, and welfare at all pathway stages
· Strong communication, administrative, and project management skills
· A developmental, player-centred approach to talent identification and support

The Junior Talent Lead ensures South East Hockey provides opportunity, guidance, and support for talented players, helping the region’s young athletes thrive and grow, on and off the pitch.
