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[bookmark: _Hlk215520425]Description:
International labour migration is largely governed by three key legal frameworks, namely: 
· The International Convention on the Protection of the Rights of All Migrant Workers and Members of Their Families (ICRMW); 
· the Global Compact for Safe, Orderly and Regular Migration (GCM), and the 
· International Labour Organization (ILO) conventions on promoting decent work and labour migration. 
The ICRMW, as a legally binding core international human rights instrument, establishes a robust framework for safeguarding the human and labour rights of migrant workers and their families, ensuring their protection regardless of migration status. The GCM is an inter-governmentally negotiated agreement within the UN framework that comprehensively addresses migration at the global level. While non-binding, the GCM serves as a global framework for international cooperation on migration, promoting safe, orderly, and regular migration through a human rights-based approach. Indeed, the GCM rests on core human rights treaties, including the ICRMW. In this vein, the UN Committee on Migrant Workers (CMW) recently adopted “General comment No. 6 on the convergent protection of the rights of migrant workers and members of their families through the International Convention on the Protection of the Rights of All Migrant Workers and Members of Their Families and the Global Compact for Safe, Orderly and Regular Migration”. This General Comment aims to guide States in the implementation of the GCM in line with the Convention. That said, the GCM also rests on various ILO conventions, in particular Migration for Employment Convention (No. 97), Migrant Workers (Supplementary Provisions) Convention (No. 143), Equality of Treatment (Social Security) Convention (No. 118), and Domestic Workers Convention (No. 189). Together, the ICRMW, the GCM and ILO Conventions form a comprehensive international framework dedicated to labour migration governance and the protection of migrant workers' rights. The GCM’s references to both instruments, together with the CMW’s General Comment No. 6 and the ILO’s active engagement in the GCM process (Cholewinski 2020), exemplify an ongoing process of cross-fertilization between these three global frameworks (Slaughter 1994; Giorgetti and Pollack 2022).

[bookmark: _Hlk215520363]While existing research has examined the relationship between these soft- and hard-law international instruments (Desmond 2022; Cholewinski 2020; Grange and Majcher 2020; Chetail 2023; Desmond, Grange and Majcher 2022), the extent to which cross-fertilization between these frameworks occurs in national and regional labour migration policies and practices remains understudied. Does such cross-fertilization take place? If so, how? And which conditions stimulate or, conversely, limit this process? (Arbaoui and Semaoui 2024; Arbaoui 2026). In addition, whereas migrant worker perspectives have been investigated, the role, strains and gains of the private sector in the making and implementation of international labour migration law and policy on migration remains understudied. As Bisong (2020) rightly notes, the private sector is not a single entity. Bisong elaborates on these private sector actors’ characteristics, roles and motivations, and how  and when they interact with migrants (Ibid). To this, we would emphasize the added role of immigration law and policy. On this policy interaction, Piper and Foley (2021) posit that the role of ‘private sector’ has increased in the realm of global governance. They illustrate their findings through the ILO-IOM partnership which, they argue, has blurred the divide between public and private realms. The International Labour Organisation (ILO), a tripartite international organization (IO), has stepped up its game towards a ‘fair migration agenda’, which links development goals  with the rights of migrant workers, while the IOM (International Organization for Migration) has also ventured into setting standards. Together, they watch over the implementation of the labour-related Global Compact on Migration objectives. Poeschel et al. (2025) have illustrated how the private sector engages business to business (B2B) models towards skilling and labour migration to address shortages outside  IO frameworks. While Piper and Foley (2021) remain critical of private sector engagement in the making of global governance arrangements (such as the GCM), other have repeatedly stressed the difficulty of engaging ‘the private sector’, e.g. individual employers, in global skills and mobility partnerships (GSPs), programs which again are often led by IOs like the IOM and ILO (e.g. EMN, 2022; Hooper & Sohst, 2024). Poeschel et al (2025) name factors impeding GSPs, chalking up the private sector’s lack of interest to, inter alia, slow timelines, small scales, complexity and political constraints and the absence of consistent regulatory structures.

This Special Issue / Edited Volume seeks to bridge the above-mentioned gaps by assessing the interplay between international labour instruments (the ICRMW, the GCM, and relevant ILO Conventions) in national and regional labour migration practices, as well as the role of private-sector actors (such as employers, recruitment agencies, and other intermediaries) in shaping those practices. 

We welcome papers that explore these themes through critical, legal, empirical, or comparative approaches, including contributions from disciplines such as law, socio-legal studies, political economy, business, and human resource management.

A distinguished international journal / publisher will be approached to publish the volume pref. open access. 


Timeline: 
· Abstract submission: 15 January 2026
· Notification of acceptance: 15 February 2026
· First draft submission: Summer 2026
· Online workshop: Summer/Fall 2026
· Final paper submission: Fall/Winter 2026/2027
· Expected publication: Summer/Fall 2027

250 word paper proposals and an author(s) bio can be emailed to Younous Arbaoui and Tesseltje de Lange (y.arbaoui@vu.nl; Tesseltje.delange@ru.nl).  
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