Highfield Level 2 End-Point Assessment for ST0589

Production Chef Mock Assessment Materials

Professional Discussion

Core assessment criteria

Kitchen Operations

Ref Assessment Criteria Achieved
KO 1.4 | Describes procedures for the safe handling and use of tools and equipment and specific standards/operating procedures for
organisation
Assessment Criteria (Distinction)
KO 1.5 Relates organisational procedures to examples of own work

Ref Assessment Criteria Achieved
NT 2.1 | Describes how dishes are adapted to suit individuals’ specific dietary, religious and allergenic needs as required
Assessment Criteria (Distinction)
NT 2.2 | Justifies why adaptations have been made to dishes based on a sound understanding of the specific individual requirements
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Legal and Governance

Ref Assessment Criteria Achieved

LG 3.2 | Describes how to complete documentation to meet current legislative guidelines

Assessment Criteria (Distinction)

LG 3.3 | Explains the importance of completing required procedures and documentation and can give examples of its application

People

Ref Assessment Criteria Achieved

PP 4.4 | Describes how and why to support team members in own area and across the organisation

Business/Commercial

Ref Assessment Criteria Achieved

BC 5.2 | Describes the role of the individual in upholding the organisation’s vision, values, objectives and reputation

BC 5.3 | Describes the appropriate use of technology and details how technology supports food production organisations

Assessment Criteria (Distinction)

BC 5.4 | Can compare the technology available in the organisation to emerging industry-related technologies
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Personal Development and Performance

Ref Assessment Criteria Achieved

PD 6.1 | States how personal development and performance contributes to the success of the individual, team and organisation

PD 6.2 | Indicates how to identify personal goals and development opportunities and the support and resources available to achieve these

PD 6.3 | Can describe own learning style, personal development needs and opportunities and the action taken to meet those needs

PD 6.4 | Describes the use of feedback positively to improve performance

Assessment Criteria (Distinction)

PD 6.5 | Can evaluate own performance

PD 6.6 | lllustrates how development plans have been formulated, implemented and reviewed to meet individual and organisational
objectives
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