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1. INTRODUCTION

1.1 These Regulations were approved by the Board of England Hockey on 19" March 2021 and
are effective from 1% August 2021. They are part of the EH Code of Ethics and Behaviour and contain
the procedure to be followed in the event of an umpire issuing a Red Card or reporting a Match
Day Misconduct Offence. References herein to these Regulations are intended to refer to these Red
Card and Match Day Misconduct Offence Regulations, and any reference to a numbered
regulation is intended, unless otherwise stated, to be areference toanumberedregulationinthese
Regulations.

1.2 Appendix 1 contains Definitions and Abbreviations for the purpose, so far as applicable, of both
these Regulations and the Disrepute Offence Regulations.

1.3 Individuals appointed fromtimetotime as CDOs, AADAs, ADAs, the NDO and members of ADAPS,
the NDP and the EH Appeal Panel shall be appointed as such for the purpose of both these Regulations
and the Disrepute Offence Regulations.

1.4 Forthe avoidance of doubt, nothinginthese Regulations shall preclude a Disrepute Complaint being
made, whether by any umpire orotherwise, inrespectofanyincidentoccurringduringamatchorona
matchdaythathasbeenorcouldhavebeenthesubjectofaRed CardoranMMO, butthe Disciplinary
Body considering any such Disrepute Complaint shall have regard to any sanction that may have been
imposed under these Regulations when considering any further sanction to be imposed under the
Disrepute Offence Regulations.

1.5 Words importing any gender include every gender.

2. PRINCIPLES

2.1 EHisthe National Governing Bodyforthe sportofhockeyin England. Itisaterm of membership of
EH that Members agree to be bound by the provisions of the EH Code of Ethics and Behaviour. No
individual may play, coach, umpire, administer or otherwise participate in the sport of hockey in England
within the scope of the organisation and administration of EH without also being subject to the authority
of EH. In so participating all such individuals, and where the individual is a young person under the age
of 18 that person’s parent or guardian on the individual’s behalf, agree to abide by the EH Code of Ethics
and Behaviour and to be subject to the procedures and sanctions prescribed.

2.2 These Regulations form the framework to ensure the maintenance of discipline and to penalise any
actionormisconductby participants duringamatch, oronmatchday, asdecidedbyamatch umpire.

2.3 Save that EH may from time to time exempt any competition or tournament to which EHF or FIH
appoints a Technical Delegate from the application of these Regulations in whole or in part, EH will deal
with those participating in the sport of hockey in England, or abroad where any individual or affiliated
body has remained subject to the jurisdiction of EH, in relation to discipline matters in accordance with
these Regulations, but nothing herein shall affect any other powers and rights to deal with them
conferred by the Memorandum and Articles of EH or by any other regulations of EH.

2.4 All affiliated bodies are responsible for implementing these Regulations and for the general
discipline of their players, coaches, umpires, officials and spectators.

2.5 Itistheresponsibility of each affiliated body to ensure that allindividuals participating in any way
in the sport of hockey as part of or connected with the affiliated body are aware of the provisions of
these Regulations and of the sanctions prescribed in them. Alleged ignorance of these Regulations or of
the sanctions by any individual or affiliated body that is subject to these Regulations will not be a
defence to any breach of these Regulations.
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2.6 These Regulations contain provisions for the imposition of certain mandatory minimum periods of
suspension. These are included to ensure uniformity, to protect and preserve the good name of the
sport of hockey, and to limit the calls on the time of voluntary officials and umpires in holding
disciplinary hearings. However there is provision for representations to be made to a Disciplinary Body
and, ultimately, for an Appeal, except in respect of the first 16 days of any mandatory minimum
suspensionimposedforaRed Card Offence oranMMO. Ifandtothe extentthatany affiliated body or
league imposes any disciplinary sanction such sanction may be concurrent with or in additionto a
sanction imposed under these Regulations but shall not reduce a sanction imposed pursuant to these
Regulations.

2.7 A computer database of all offences committed under these Regulations and of action taken shall
be maintained by EHforaperiod of sevenyearsfollowingthe offence. Subjecttothe provisions ofany
relevant legislation in force from time to time regulating the disclosure of personal information, any
individual or affiliated body may obtain, upon written application to EH and payment of an
administrationfee,asummary oftherecordeddetailsthatrelatetothatindividual orthe affiliated body
concerned.

2.8 IfaRed Card has been issued or an MMO committed, the terms of these Regulations, including any
mandatory minimum periods of suspension and any additional or other sanctions, shall come into effect
regardless of whether criminal investigations or any criminal or civil court proceedings have been
instigated by any party and notwithstanding the outcome of any suchinvestigations or proceedings.

2.9 EHreservestherighttoimpose suspension ortake any other actionasitmaythink fitagainstany
individual or affiliated body that has been the subject of a criminal investigation or of criminal or civil
proceedings.

2.10 Neither EH, norany body orindividual who exercises powers under these Regulations in good faith,
shall be liable in law, notwithstanding any neglect or failure to follow procedures or time constraints
specified in these Regulations. Anybody or individual exercising in good faith any powers set out in the
Regulations shall be entitled to a full indemnity from EH in respect of any liability whatsoever and
howsoever incurred as a consequence of the exercise of such powers.

2.11 EHreservestherighttodealwithany matterrelatingtoyoungpersonsundertheage of 18under
the Safeguarding and Protecting Young People Regulations.

3. ADMINISTRATION

3.1 Implementation procedures are intended to improve consistency, both in respect of the sanctions
beingimposed for the same offence and inthe interpretation of umpires’ RCRFs. Forthe purpose of
considering the application and efficacy of these Regulations, the NDO shall from time to time convene
meetings of all ADAs and ADAs shall from time to time convene meetings of the ADP in their
respective Areas. The ADP shall from time to time convene meetings for CDOs in their
respective Areas.

3.2 EachAeashall appoint an ADP. This will consist of an ADA and at least 2 AADAs. One AADA
can be nominated as Deputy to the ADA as and when required. Anydisciplinarydecisioninrespect
ofanindividual participatingforan ADA or an AADA’s Club should be delegated to another member
of the ADP.

3.3 Every Club should appoint a CDO who is intended to be the first point of contact for the relevant
Disciplinary Bodyinmatters covered by these Regulations. The relevant CDOisresponsible for ensuring
that the officers of the CDQO’s Club and any individual who is the subject of any disciplinary procedure is
kept fully informed of any steps taken in the disciplinary process and any sanction imposed. The CDO’s
details, including name, address, telephone number and email address, should be sentto the relevant
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ADA. Onachangeof CDO,therelevant ADAdudbe informed, and the new details sent to him, within
14 days of the appointment. If a Club fails to appointa CDO ortokeeptherelevant ADAinformed
withthe up-to- date details ofits CDO, the Club’s secretary or primary contact as registered with EH
shall be deemedto be the CDO ofthe Club.

3.4 Aperson shall be appointed by EH as the NDO for the purposes of these Regulations. EH may from
timetotimeauthorisethe NDOto carry outany ofthefunctions of EHreferredtointhese Regulations.

3.5 There shall be an NDP consisting of the eight ADAs which shall sit with an independent
Chairman appointed by EH. The Chairman shall not be an officer or employee of EH or a currently
serving ADA or AADA.

3.5.1 Forthe purpose of any decision to be made by the NDP the Chairman shall request no
fewer than two other members to act with him as the NDP provided that any personwhois a
member of an affiliated body directly concerned in the incident to be adjudicated upon shall
not be amember of the NDP for the purpose of any decision relating to that incident.

3.5.2 The Chairmanmay, with the consentof EH, appointa Deputy fromtime totimetoactas
Chairman where the Chairman is unable or unavailable to chair the NDP. Any such Deputy shall
not be an officer oremployee of EH or a currently serving ADAorAADA

3.6 All communications, notifications and correspondence relating to matters within the jurisdiction of
the NDP shallbe senttothe NDO, who shallco-ordinate meetings ofthe NDPwhereverheldand deal
with notification of any decisions required to be made by the NDP.

3.7 Each Area shall establish an ADAP
3.7.1 The Area shall appoint annually an independent Chairman of its ADAP. The Chairman
shall not be anofficer oremployee of EH or currently a member of the ADP.
3.7.2 The Areashall appoint annually such number of persons as the Area shall think fit as
ADAP members. Such persons may be currently serving AADAS.
3.7.3 Forthe purpose of any hearing or decisionto be made by an ADAP, the Chairman shall
request two of the Panelmembersto act with him as the ADAP provided that no person who
has previously beeninvolved in adjudicating on any matterto be referredtothe ADAP oris a
member of an affiliated body directly concerned in the incident that led to the decision being
appealed against shall be a member of a ADAP for the purpose of any hearing or decision
relating to thatmatter.
3.7.4 The ADAP may appoint apersonto act as Secretary to the ADAP and shall fromtime keep
the ADA and all AADAs in the relevant Area fully informed as to the contact details of the
Secretary and, in particular, the address, including any fax number or email address, to which
any documents may be sent. If a Secretary is not appointed, the ADA of the particular Area
shall be deemed to be the Secretary.
3.7.5 The Chairman may, withthe consent ofthe Area, appointa Deputy fromtimetotime to
act as Chairman where the Chairman is unable or unavailable to chair an ADAP. Any such
Deputy shall not be an officer or employee of EH or a currently serving member of the ADP.

3.8 There shall be an EH Appeal Panel.
3.8.1 EH shall appoint annually an independent Chairman of the EH Appeal Panel. The
Chairman shall not be an officer or employee of EH or a currently serving member of an
ADP.
3.8.2 The Area Standing Committee shall appoint annually up to six persons as EH Appeal
Panel members. Such persons may be currently serving AADAS.
3.8.3 For the purpose of any hearing or decision to be made by the EH Appeal Panel, the
Chairman shall request any two of the Panel members to act with him as the EH Appeal Panel.
3.8.4 No person who has previously been involved in adjudicating on any matter to be referred
tothe EH Appeal Panel orisamember ofthe affiliated body directly concernedin the incident
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thatledtothe decisionbeing appealed against shallbe amember ofthe EH Appeal Panelfor
the purpose of any hearing or decision relating to that matter.

3.8.,5 The NDO shall act as secretary to the EH Appeal Panel.

3.8.6 TheChairmanmay, withthe consentof EH, appointaDeputyfromtimetotimetoactas
Chairmanwhere the Chairmanis unable or unavailable to chairthe EH Appeal Panel.

Any such Deputy shall not be an officer or employee of EH or a currently a member of an ADP.

3.9 The NDP shall, subject to the right of appeal contained herein, be the relevant Disciplinary Body for
the purposes of these Regulations relating to Red Card Offences and MMOs arisingin:

a) the EHL

b) any EHL Play-offs

c) the England Hockey Tier 1 Championships in the round for the last 64 onwards

d) the EH Indoor Championships (Super 6s)

e) any other national Championships or stage of a competition as may be so designated by EH

Competitions Department
f)  Futures Cup,
g) any International senior or age group match

3.10 The ADP o the Area through which the dub for which the dfiender wes particpeting is dffisted shall be the relevant
Disciplinary Body for all other hockey.

3.11 Forthe purposes ofthese Regulations notification of decisions and receipt of any communications
may bebyfirstclasspost, or byfax, orby email. Unless provedto have beenreceivedearlier, the time
ofreceiptofanyformalcommunication, notification or othercommunicationshallbe deemedtobe no
laterthan 24 hours after the envelope containing the communication was posted, if sentbyfirstclass
post, or 24 hours after any fax or email was sent.

3.12 Save as provided in Regulation 7.5.2 no appeal will be allowed in respect of a failure to comply with
any time limits herein specified, and the decision of the relevant ADP, Secretary to a ADAP or the NDO
shall be final in all matters relating to dates for service or notification.

4. RED CARD AND MATCH DAY MISCONDUCT OFFENCES

4.1 ARed Cardmay only be issued in respect of an offence or other misconduct committed duringa
match. Amatch shallbe deemedtobe allthattime betweenthe commencement of agame of hockey
anditscompletion andshallinclude any extratime played and/orany penalty stroke competition, the
half-time interval and any other interval between the aforementioned phases of the match. A Red Card
may be issued to any person participating in the match, including players on the pitch, substitutes and
team officials (managers, coaches, physiotherapists and doctors who are part of ateam’s squad)
whether or not a formal team sheet has been submitted.

4.2 ARed CardOffenceisabreach oftherules ofhockeyorother misconductforwhich any personis
permanently suspended by an umpire from further participation in the match (whether or not, for
whatever reason acceptable to the relevant Disciplinary Body, a Red Card is actually shown). In addition
tothe sanctions hereinafter provided forinthese Regulations, where aRed Card isissued to ateam
official or a player who at the time the Red Card is issued is not playing in the match, the
offending team is required to withdraw a player from the field of play and the offending team
shall thereafter play for the remainder of the match with one fewer player.

4.3 AnMMO is committed when atany time during the day of amatch, butexcludingthe time fromthe
start to the end of the match, a person due to participate or who has patrticipated in the match
misconducts himself in such a way that one of the match umpires decides (a) would have warranted the
issue of a Red Card had such misconduct occurred during the match, and (b) isto be reported as an
MMO, and on the day of the match the umpire so informs the offender or the team captain, a team
official or CDO of the affiliated body for which the offender is to participate or has participated onthe
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day of the relevant match that the offender’s misconduct is to be reported as an MMO.
4.3.1 Insuchcasesinwhichthe umpire hasnotifiedthe team captain, ateam officialor CDO,
as soon as is reasonably practicable after being informed by the umpire that the misconduct of
the offender is to be reported as an MMO, the team captain, a team official or CDO must so
inform the offender.

4.4 Theissuing of a Red Card or the commission of an MMO shall result in the recipient being subject to
an immediate mandatory minimum period of suspension of 16 days from playing, umpiring, or acting,
either from the sides of the pitch or on the pitch, as ateam coach, team official or any match official
during any hockey match or event, which falls within the jurisdiction of EH. The offender is not
automatically excluded from any hockey activity other than that specified in this Regulation.

4.5 TheonlycircumstanceinwhichaRed Card maybe withdrawnisif, followingthe conclusionofthe
matchin which the Red Card was issued, the umpire who issued the Red Card is satisfied that there has
been a case of mistaken identity. In such a case the umpire shall withdraw the Red Card and, if satisfied
astotheidentity of the actual offender, may report the behaviour of the actual offender asan MMO.

4.6 Thestepstobetakenfollowingtheissue ofaRedCardorthe commissionofanMMO are setoutin
Part5.

4.7 The sanctions to be imposed where a Red Card is issued or an MMO is committed are set out in Part
6.

5. PROCEDURES

5.1 When a Red Card has been issued or an MMO committed:
5.1.1 The offender and the affiliated body (in particular the captain of the relevant team) for
whichthe offenderisto participate orhas participatedshallprovidethe umpirewhoissuedthe
Red Card or is to report the MMO with all the information he may reasonably require for the
purposeofcompletinganRCRF.
5.1.2 Itis the responsibility of the offender to ensure that the affiliated body has sufficient
details about the offender to enable the affiliated body to give to the relevant Disciplinary
Body all the information required by the Disciplinary Body and to enable the affiliated body
to provide the offender with copies of any documents sent to the affiliated body in
connection with the offence in sufficient time for the offender to comply with any time limits
prescribed in these Regulations.
5.1.3 All communications between the Disciplinary Body and the offender up to and including
the PNF should be senttothe relevant affiliated body to be forwarded by the affiliated body to
the offender.
5.1.4 It is the responsibility of the affiliated body to provide the offender with copies of all
relevantdocumentssenttothe affiliated body bythe Disciplinary Body insufficienttimeforthe
offender to comply with any time limits prescribed in these Regulations.
5.1.5 Wherethe affiliated body is a Club, all communications sent by the Disciplinary Body shall
be sent to the Club’s CDO.

5.2 The umpire who issued the Red Card or is to report the MMO shall, within 72 hours, send a

completed RCRF:
5.2.1 where the relevant Disciplinary Body is the NDP, to the NDO.
5.2.2 where the relevant Disciplinary Body is an ADP to the ADA of the Area through which the
affiliated body for which the offender was participating, is affiliated.
5.2.3 Ifthe offender and/or the umpire issuing the Red Card or reporting the MMO was under
the age of 18 at the time of the offence, on receipt of the RCRF the relevant Disciplinary Body
shallsend acopy ofthe RCRF to the EH Ethics and Welfare Manager.

53  Wherethe relevant Disciplinary Body is the NDP, the NDO shall, within 48 hours of receipt of the
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RCRF, consult with the NDP which shall decide whether the offence described in the RCRF falls into a
category that attracts a mandatory period of suspension of more than 16 days and the form of
notification to be sent to the offender.

5.4 Where the offence described in the RCRF falls into the category that attracts a mandatory period of
suspension of 16 days and no more and the relevant Disciplinary Body decides that Regulations
6.5and 6.7 are notapplicable, the Disciplinary Body shall, as soon asreasonably practicable, and in any
case within 72 hours of receipt of the RCRF, notify its decision to the offender and the relevant affiliated
body by completingand sendingtothe affiliated body, togetherwithacopy ofthe RCRF,aPNF. Such
notification shall contain details of the sanctionimposed and succinctreasons for the decision.

5.5 Wherethe offence described inthe RCRF falls into a category that attracts a mandatory suspension
of more than 16 days or, in the opinion of the relevant Disciplinary Body, ought to attract a period of
suspension of more than 16 days, the Disciplinary Body shall, as soon as reasonably practicable, andin
any casewithin72hoursofreceiptofthe RCRF, sendtherelevantaffiliated bodyacopyofthe RCRF.
5.5.1 The offender and/or his affiliated body may make representations in writing to the
Disciplinary Body as to the offence committed, the category set out in Regulation 6.4 into which
the offence should fall, and any matters which the offender wishes to have taken into
considerationregarding any sanction. Suchrepresentations mustbereceived by the Disciplinary
Bodynotlaterthan4.00pmonday 10ofthe 16-day period of suspensionimposed pursuantto
Regulation 6.3.
5.5.2 Uponreceiptofsuchrepresentations, or after 4.00 pm onday 10 ofthe 16-day period of
suspension imposed pursuant to Regulation 6.2, whichever is the sooner, the relevant
Disciplinary Body shall, within 72 hours thereafter, reach its decision on the offence and the
sanctionto be imposed and notify the offender andthe relevant affiliated body by completing
and sending to the affiliated body a PNF. Such notification shall contain details of the sanction
imposed and succinct reasons for the decision.
5.5.3 Not later than 7 days after receipt of the PNF the offender may appeal against the
decision in accordance with the procedure set out in Part 7.
5.5.4 An Appeal pursuant to Regulation 5.5.3 shall not in itself have the effect of staying,
suspending or varying the decision of the relevant Disciplinary Body. Only the Chairman of the
relevant Appeal Body shall have the power to stay or vary any sanction pending the Hearing of
an Appeal, and then only if an application is made to the Appeal Body by the offender. The
decisionwhetherto stay, suspendorvary any sanction pendingan Appeal shallbeinthe sole
discretion of the Chairman from whose decision there is no right of Appeal. Such an application
will not be successfulifinthe opinion ofthe Chairitisintended to simply delay the imposition
of the sanction.

5.6 Ifanaffiliated bodyimposesanadditionalsanction pursuantto Regulation 6.5, itshall,inaddition
to notifying the offender, within 72 hours of the imposition of such sanction, notify in writing the
relevant Disciplinary Body. Where an affiliated body has imposed an additional sanction on a person
whoatthetime ofthe offencewasunderthe age of 18, therelevant Disciplinary Body onbeing notified
by the relevant affiliated body shall send a copy of such notification to the EH Ethics and Welfare
Manager.

5.7 Incaseswheretherelevant Disciplinary Body isthe NDP, the NDO shall, in addition to the provisions
contained in Regulation 5.4 or Regulation 5.5.2, within 72 hours of the decision pursuant to Regulation
5.4 or Regulation 5.5.2, sendto:

a) therelevant ADA, 1 copy each of the RCRF and the PNF;

b) the umpire who issued the Red Card or reported the MMO, a copy of the PNF.

5.8 Incases where the relevant Disciplinary Body is an ADP, the ADA shall, in addition to the provisions
contained in Regulation 5.4 or Regulation 5.5.2, within 72 hours of the decision pursuant to Regulation 5.4
or Regulation 5.5.2, sendto:
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a) the NDO, a copy of the RCRF and the PNF;
b) the umpire who issued the Red Card or reported the MMO, a copy of the PNF.

5.9 Inallcaseswherethe offenderand/ortheumpireissuingthe Red CardorreportingtheMMOwas
under the age of 18 at the time of the offence, the relevant Disciplinary Body shall send a copy ofthe
PNF to the EH Ethics and Welfare Manager.

5.10 Itistheresponsibility ofthe affiliated body forwhichthe offenderwas participatingwhenthe Red
Card was issued or the MMO committed to implement any sanction imposed by a relevant Disciplinary
Body. Inallcasesthe offender shallbe responsible forinforming any other affiliated body of which the
offenderisamemberofthe sanctionthathasbeenimposed. Anyfailure bytherelevantaffiliated body
to implement any sanction or by the offender to inform any other relevant affiliated body shall be
deemed to be a Disrepute Offence.

6. SANCTIONS

6.1 The mandatory minimum period of suspension, as set out in Regulation 6.2, shall consist of
consecutive days beginning immediately after the match in which the Red Card was issued or
immediately afterthe offenderis informed thatthe MMO is to be reported. The day on whichthe Red
Card was issued or the MMO was committed shall count as day one of the suspension.

6.2 Apersonissuedwith a Red Card or committing an MMO shall automatically be suspendedfora
mandatory minimum of 16 days; except in the circumstances set out in6.3.

Save as may be provided as the consequence of an exemption pursuant to Regulation 2.3, this applies
to tournaments as well as to a single match.

6.3 Whereapersonhascommitted ared card offence which consisted oftwo separate, butthe same,
minor offences for which a yellow card was awarded for the first offence (see Rule 2.3 e of Umpiring,
page 44, FIH Rules of Hockey from 1 January 2019) there shall be no further period of suspension. A
minor offence is defined as an offence which does not involve

i. any used, attempted or threatened physical violence or

ii. any dissent towards an umpire, properly appointed tournament or match official.

6.4 Where the relevant disciplinary body believes that based on the evidence the category of red
card awarded by the umpire is inappropriate, in keeping with the guidelines contained within the
Regulations herein, may amend the category of red card awarded providing written reasons for the
decision toamend.

6.5 The mandatory minimum periods of suspension for the following offences shallbe:
No. day’s suspension

a) where physical violence isnot used, attempted or threatened 16

b) wherephysicalviolenceisused, attempted or threatened to aplayer or 30
any other person

c) where physicalviolenceisused, attempted or threatened to an umpire 60

or properly appointed tournament or match official

6.6 In addition to the mandatory minimum suspension, any relevant Disciplinary Body or the affiliated
body for which the offender was participating may impose any additional sanction, including further
suspension, as it may deem fit. The date of the commencement of any additional period of suspension
shallbe atthe discretion of the relevant Disciplinary Body or affiliated body asthe case may be, which
shall have power to direct that there should be one or more breaks in the period of suspension.

When a Penalty Notification Form has been issued imposing a period of suspension but the
relevant disciplinary body considers that, due to subsequent exceptional circumstances, it is likely
that little or no hockey will be played and that the requirement to serve all or part of that suspension
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would potentially be negated, the disciplinary body may review its original decision and issue a
fresh PNF providing that any outstanding period of the suspension shall be served at a different
time or times. For the avoidance of doubt:-
6.6a.1 Any review of a penalty under this Regulation by a disciplinary body is restricted only to
the period(s) for service of any outstanding suspension and does not include an opportunity to
review the original penalty itself
6.6a.2 The offender may appeal against the outcome of any review under Part 7 and 8 regardless
of whether or not any appeal was made in respect of the original PNF

6.7 In cases of premeditated or serious offences, substantially more severe sanction than the periods of
mandatory minimum suspension prescribed in Regulation 6.5 should be imposed. In particular, but not
exclusively, personal insults to an umpire or match official, the use of a stick, punching or kicking and/or
group violence should be severely penalised.

6.8 Where the relevant Disciplinary Body is an ADP, an AADA shall notimpose a period of suspension, in
the caseofanoffenceincategories (a) and (b) of Regulation 6.5, greaterthan 30 days, orinthe case of
category(c)ofRegulation6.5, greaterthan 60days, withoutfirstobtainingtheapprovalinwritingofthe
ADA.

6.9 Forasecond or subsequent Red Card Offence or MMO in any period of 12 months, commencing
onthe date ofthe first offence, the mandatory minimum period of suspensionimposed shall be double
that prescribed in Regulation 6.5. (For the purpose of this clause, red cards issued for 2 minor offences as
per Clause 6.3 shall not be counted.). Further the relevant Disciplinary Body should also have regard to
whetherthe particular offender has been heldto have committed any Disrepute Offence since thefirst
offence and, if so, the nature of the Disrepute Offence and the sanction imposed.

6.10 An additional sanction may include an extension of the scope of the exclusion from hockey
activities referred to in Regulation 4.5 and/or afine.

6.11 Where aperiod of suspension has been imposed on an offender and the relevant Disciplinary Body
becomes aware of evidence that the offender may have been or may be in breach ofthe terms of the
suspension, the relevant Disciplinary Body may impose a further period of suspension in accordance
with the procedure set out in Regulations 6.13 and 6.14.

6.12 Uponbecoming aware of a breach of a period of suspension the Disciplinary Body shall, as soon as
reasonably practicable, notify the offender and the relevant affiliated body of the alleged breach by
sendingtherelevant affiliated body asummary inwriting of the facts alleged to constitute abreach of
the suspension.

6.12.1 The offender and/or his affiliated body may make representations in writing to the
Disciplinary Body on any matters which the offender wishesto have takeninto consideration
before the Disciplinary Body decides that there has been a breach and, if there has been a
breach, the additional sanction to be imposed. Such representations must be received by the
Disciplinary Body notlaterthan 4.00 pm onthe seventh day afterthe date thatthe notification
was sent to the affiliated body. For this purpose, the first day is the day that such notification
was sent.

6.12.2 Upon receipt of such representations, or after 4.00pm on the seventh day after the date
that the notification was sent to the affiliated body, whichever is the sooner, the Disciplinary
Body shall, within 72 hours thereafter, reach its decision as to whether there has been a breach
and, ifso, thefurther sanctionto be imposed and notify the offenderandthe relevant affiliated
body by completing and sending to the affiliated body a PNF. Such notification shall contain
details of the further sanction imposed and succinct reasons for the decision.

6.12.3 Where there has been a breach of a period of suspension, the further period of
suspension imposed should, save in exceptional circumstances, be not less than double the
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period of suspension imposed for the original offence.
6.12.4 In addition to the notification referred to in Regulation 6.13.2:
a) wherethe relevant Disciplinary Body is the NDP, a copy of the PNF should be
sent to the relevant ADA
b) wheretherelevantDisciplinary Body isan ADP, a copy ofthe PNF should be sentto
the NDO

6.13 Regulations5.5.3and5.5.4 shallapply forthe purposes of any Appeal againstadecisionmade
under Regulations 6.12 and 6.13.

6.14 The provisions contained in Regulations 6.12 and 6.13 are without prejudice to the powers of any
Disciplinary Body to treat the breach of any sanction imposed following the issuing of a Red Card or the
commission of a MMO as a Disrepute Offence.

7. APPEALS

7.1 Thereshallbenorightofappealinrespectofthefirst16 daysofamandatory periodofsuspension
imposedforaRed Card Offence oranMMO butan Appeal Bodyinanexceptionalcase may setaside
the Red Card or MMO following an Appeal.

7.2 Appeals shall be determined by one of the following Appeal Bodies:
a) the EH Appeal Panel, for appeals from decisions of the NDP and, subjectto Regulation 7.10,
from decisions of a ADAP;
b) anADAP,forappealsfromdecisionsof an ADP .
SubjecttoRegulation7.10, the parties to any Appeal are EH on the one hand and the Appellant
on the other. Regulations 7.3 to 7.9 inclusive shall not apply to an Appeal from an ADAP to the
EH Appeal Panel.

7.3 An Appeal must be commenced by an Appeal Notice, and:

7.3.1 An Appeal Notice must be in writing and should be by the completion of an EH Appeal
Notice Form but the Chairman of the relevant Appeal Body may accept any document
purportingtobe an Appeal Notice provided itcontains sufficient details for the Appeal Bodyto
know the nature of the decision appealed against and the grounds for the Appeal.

7.3.2 An Appeal Notice should state whether the Appeal is in respect of the whole of a decision
or only the sanction imposed.

7.3.3 An Appeal Notice must state whether an Oral Hearing is requested. If the Appeal Notice
does not request an Oral Hearing, the Appeal will be dealt with on the basis of written
submissions only.

7.3.4 AnAppeal Notice mustbereceived notlaterthan 7 days afterreceiptbythe Appellant of
the notification of the decision or sanction appealed against.

7.35 Inthe case of an Appeal from the NDP, the Appeal Notice should be sent to the NDO
marked for the attention of the EH Appeal Panel.

7.3.6 Inthe caseofanAppealfroman ADP,the Appeal Notice should be senttothe relevant
ADA marked for the attention of the ADAP.

7.3.7 An Appeal Notice mustinclude the Appellant’'s address for service of any documents,
including, ifthe Appellantis willing to accept service by fax and/oremail, afax numberand/or
email address.

7.4 An Appellant must send with the Appeal Notice the appropriate deposit asfollows:

a) Appeal to an ADAP £100

b) Appeal tothe EH Appeal Panel £150
Failure to pay this deposit shall render the Appeal void and of no effect. If an Appeal is successfulin
whole or part, the relevant Appeal Body may, at its discretion, direct that all or part of the deposit be
refunded. Ifan Appealis unsuccessful, inwhole orin part, after an Oral Hearing the relevant Appeal Body
may direct the Appellant to pay all or part of the costs and expenses of the Appeal to be summarily
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assessed by the relevant Appeal Body at the conclusion of the Hearing.

7.5 The Chairman ofthe relevant Appeal Body may, upon the application in writing made by or on behalf

of the

Appellant:

7.5.1 Stay, suspend orvary any penalty thatis the subject of an Appeal pending determination
of the Appeal;and/or

7.5.2 in exceptional circumstances, extend the time for appealing set out in Regulation 7.3.4.
uponsuchterms, ifany, asthe Chairman may thinkfit. The decision ofthe Chairman shallbe
final.

7.6 Where an Appeal Notice does not expressly request an Oral Hearing, the following provisions shall

apply:

7.6.1 Save as provided in Regulation 7.6.2 the only documents and evidence that may be
considered by the Appeal Body are the documents and witness statements before the relevant
Disciplinary Body when the decision appealed against was made and the documents setting out
andgivingthereasonsforthe decision appealed against, save thatthe Appellantmay, within
14daysofthedate ofthe Appeal Notice, sendtothe Appeal Bodyfurtherwrittensubmissions.
7.6.2 If either party wishes the Appeal Body to consider further evidence not previously
considered by the relevant Disciplinary Body, the Appeal Body shall consider such evidence
provided that:

a) suchfurtherevidenceissenttothe Appeal Body andthe other party within 14 days of
the date of the Appeal Notice;

b) such further evidence is in the form of written statements and/or copy documents
certified as being true by the person submitting the evidence;

c) the other party may reply in writing to such further evidence by making representations
and/or submitting furtherevidence, suchreplyto bereceived by the Appeal Body not
later than 21 days after the date of the AppealNotice;

d) either party mayrequestthe Appeal Body to hold an Oral Hearing where any further
evidence has been sent to the Appeal Body if such requestis in writing and received by
the Appeal Body within 21 days of the date of the Appeal Notice. In such a case the
Appeal Body cannot decide the Appeal and must direct an Oral Hearing, and the
provisions of Regulation 7.6.4(4) shall apply.

7.6.3 As soon as reasonably practicable after the expiration of 21 days from the date of the
Appeal Notice, the Appeal Body shall consider the Appeal.
7.6.4 Having considered the Appeal, the Appeal Body may either:

a) allow the Appeal;or

b) allow the Appealin part, in which case it may impose any lesser penalty than that
imposed by the Disciplinary Body appealed from; or

c) dismiss the Appeal and confirm the decision appealed against including any penalty
imposed; or

d) ifthe Appeal Body decides that it cannot reach a conclusion without an Oral Hearing or
is minded to increase the sanction imposed by the relevant Disciplinary Body, the
Appeal Body shall directan Oral Hearing of the Appeal, inwhich case the NDO, on behalf
of the EH Appeal Panel, or the Secretary to the relevant ADAP shall as soon as
reasonably practicable serve onthe partiestothe Appeal notice in writing stating the
date, time and place at which the Appeal Body will hold the hearing together with a
copy ofthe Guidelines for Oral Appeal Hearings set out in Appendix 2.

7.6.5 The decision of the Appeal Body shall be notified in writing to the parties to the Appeal
within48 hoursofthedecision. Succinctreasonsforthedecisionshallbe senttothe partiesto
the Appeal within 7 days of the decision.

7.7 Where an Appeal Notice expressly requests an Oral Hearing, as soon asreasonably practicable after
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the Appeal Notice has beenreceived the NDO, on behalf of the EH Appeal Panel, or the Secretary to the
relevantADAP shallserveonthe Appellantanotice inwriting statingthe date, time and place atwhich
the Panelwillhold the hearing togetherwith acopy ofthe Guidelinesfor Oral Appeal Hearings setout
in Appendix 2hereto.

7.8 At the conclusion of the hearing of the Appeal, the Appeal Body may either:
a) allow the Appeal; or
b) allowthe Appealinpart,inwhichcaseitmayimposeanylesserpenaltythanthat imposed by
the Disciplinary Body; or
c) dismissthe Appeal, inwhich case it may impose any sanction thatthe Disciplinary Body appealed
fromcould haveimposed,includingtheimpositionofagreater period of suspensionthanthat
imposed by the Disciplinary Body.

7.9 The Appeal Body may direct the Appellantto pay all or part of the costs and expenses of the Appeal
to be summarily assessed by the Appeal Body at the conclusion of the hearing. Where the Appellant is
directedtopay any costs and expensesthe Appeal Board mayimpose a period of suspension onthe
Appellant, or extend any period of suspension already imposed, until such time as the costs and
expenses have been paid in full.

7.10 The decisionofthe Appeal Body shall be notified inwriting to the parties to the Appeal within 48
hoursofthedecision. Succinctreasonsforthedecisionshallbe senttothe partiestothe Appealwithin
7 days of the decision.

7.11 In addition to the parties to the Appeal, the details of the decision of an Appeal Body at the
conclusion of an Appeal shall be notified in writing within 72 hours of the decision asfollows:

a) tothe NDO, the relevant ADAand the relevant affiliated body; and

b) tothe umpire whoissued the Red Card or reported the MMO.

7.12 Subjectto Regulation 8.1 below the decision of an Appeal Body shall befinal.

8. FURTHER APPEALS

8.1 Following a decision of an ADAP, either of the parties may request permission for a Further Appeal
to be heard by the EH Appeal Panel. EH may request a Further Appeal notwithstanding that the ADAP
may have dismissed the particular Appeal in whole or inpart.

8.2 Permission for a Further Appeal shall only be granted if, inthe view of the Chairman of the EH Appeal
Panel:

a) thecircumstances ofandthe procedure adoptedfollowingthe issue ofthe particular Red
Card or the commission of the particular MMO and/or the sanction imposed were
exceptional and/or disclose a material irregularity; and

b) itisinthe general interest of the individuals and affiliated bodies involved in the sport of
hockeythatthe particular Red Card or MMO should be adjudicated upon by the EH Appeal
Panel; and

c) the proposed Further Appeal has a reasonable prospect of success.

8.3 Arequestfor permission for a Further Appeal must be made within 14 days of the reasonsforthe
decision of the relevant ADAP being sent pursuant to Regulation7.6.5.

8.4 Arequest for permission for a Further Appeal must be inwriting in a document headed “Further
Appeal Request” sent to the NDO marked for the attention of the Chairman of the EH Appeal Panel
together with copies of the following:

a) therelevant RCRF and PNFs;

b) the Appeal Notice to the relevant ADAP;

c) the decisions made by the relevant Disciplinary Body and the ADAP together with any written
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reasons;
d) the written representations and any witness statements produced for the Disciplinary Body
and/or the ADAP;and
e) any other documents relied on.
The above copy documents should be sent in an indexed and paginated bundle.

8.5 The Further Appeal Request shouldinclude asummary of the facts and matters relied upon to satisfy
the requirements for permission for a Further Appeal as set out in Regulation 8.2. If permission is
grantedthe Further Appeal Request shallbecome the Appeal Notice for the purposes of the Further
Appeal.

8.6 Assoonasreasonably practicable afterreceipt ofthe Further Appeal Requestand the accompanying
copy documents, the Chairman of the EH Appeal Panel shall consider the Request. 8.7 The decision of
the Chairmanshall be notified inwritingtothe partiestothe intended Further Appeal. Ifthe decisionis
to permitthe Further Appeal noreasonswill be given, butifthe decision istorefuse permission, such
notification shall include succinct reasons for the decision.

8.7 The decision of the Chairman of the EH Appeal Panel shall be final.

8.8 IfpermissionforaFurther Appealis granted, such Appeal shallbe an Oral Hearing. The NDO, on
behalf of the EH Appeal Panel, shall serve on the parties to the Further Appeal a notice in writing stating
the date, time and place at which the EH Appeal Panel will hold the Hearing. The Guidelines for Oral
Appeal Hearings setoutin Appendix 2 shall be followed sofar as possible, subjecttothe discretion of
the Chairman of the EH Appeal Panel to adapt the procedure having regard to the circumstances of the
particular case, in the preparation and hearing of the Further

Appeal, save that, where the Further Appeal has been made by EH:

a) referencesinthe Guidelinesto “the Appellant” should be construed asreferencestothe
Respondent to the Further Appeal;

b) both parties to the Further Appeal should prepare in advance of the hearing a schedule
containing a summary of their respective actual and anticipated costs and expenses of and
occasioned by the Appeal;

c) ifthe Further Appealisunsuccessful,inwhole orinpart,the EH Appeal Panelmay directthat
alloraproportion ofthe costs and expenses ofthe Respondentbe paid by EH, inwhich case
the Panel shall summarily assess the amount to be paid.

8.9 Whereanindividualisthe unsuccessful partytoaFurther Appeal, such party may be directedto
pay all or part of the costs and expenses of the Further Appeal. The EH Appeal Panel may impose a
period of suspension on such an individual, or extend any period of suspension already imposed, until
such time as the costs and expenses directed to be paid have been paid in full.

8.10 Inanycasethe EHAppealPanelmay, atitsdiscretion, directthatalloranypartofthe deposit paid
for the purposes of the relevant Appeal to the ADAP be refunded.

8.11 Regulations 7.8, 7.10 and 7.11 shall apply for the purpose of the Further Appeal.

8.12 The decision of the EH Appeal Panel shall befinal.
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APPENDIX 1

Definitions and Abbreviations

“AADA” means an Assistant Area Disciplinary Administrator

“ADA” means an Area Disciplinary Administrator

“ADAP” means an Area Disciplinary Appeal Panel

“ADP” means an Area Disciplinary Panel

“Area” means an Area Hockey Association Limited as defined in EH’s Articles of
Association

“Affiliated body” means any Member of EH, other than an individual Member, and includes the

National Programme Umpires Association and any club, school, corporation,
association, umpiring association or organisation for which an individual may
participate or withwhich anindividual may be principally connected atany
material time and whichis part of an affiliated body that is aMember of EH

“Appeal Body” means the body appointed under the Red Card and MMO Regulations and the
Disrepute Offence Regulations for the purposes of an Appeal in any particular
case

“Area Standing Committee” means the England Hockey Areas Standing Committee

“CDO” means a Club Disciplinary Officer or person deemed to be a CDO

“Disciplinary Body” means the appropriate individual, committee, panel or other bodyresponsiblein
the circumstances of any particular case for imposing and/or enforcing any of
the provisions of the Red Card and MMO Regulations and the Disrepute
Offence Regulations

“Disrepute Advisory means a panel of persons appointed from time to time by EH for the

Panel” purposes of providing advice to the NDO on the use and application of the
Disrepute Offence Regulations in relation to any incident that may be referred
to the NDO for decision or advice

“Disrepute Complaint” means the description of conduct which must be set outin an EH Disrepute
Incident Form pursuant to Regulation 4.2 of the Disrepute Offence Regulations
Form and is alleged to be a Disrepute Offence

“Disrepute Offence” meansanoffenceasmoreparticularlydescribedinRegulation4.1ofthe
Disrepute Offence Regulations

“EH Appeal Panel” means the England Hockey Appeal Panel

“EH” means England Hockey Limited, the National Governing Body for hockey in
England

“‘EHF” means the European Hockey Federation

“‘EHL” means the English Hockey League

“FIR” means the International Hockey Federation

“Member” means an individual, corporation, association or organisation admitted to

membership (of any class or category) of EH whether entitled to vote at a
General meeting of EH or not

“MMO” means a Match Day Misconduct Offence

“‘“NDO” means the National Disciplinary Officer

“NDP” means the National Discipline Panel

“PNF” means a Penalty Notification Form

“‘RCRF” means a Red Card and Match Day Misconduct Report Form

“Red Card Offence” meansanoffenceduringagameasmore particularlyreferredtoin Part4 of
the Red Card and MMO Regulations
“TheDisrepute Offence Regulations” means the England Hockey Disrepute Regulations
“The Red Card and Match Day Misconduct Offence Regulations” meansthe England Hockey Red Cardand
Match Day Misconduct Offence Regulations
“The EH Ethics and Welfare Manager” meansthe England Hockey Equity, Ethics and Welfare Manager
appointed from time to time by England Hockey
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APPENDIX 2
Guidelines for Oral Appeal Hearings

1.

10.

11.
12.
13.

In these Guidelines, “the Panel” means either the EH Appeal Panel or the appropriate ADAP. “The
Chairman” means the Chairman of the EH Appeal Panel or the appropriate ADAP that is to hear the
particular Appeal.

The parties to any Appeal hearing are EH onthe one hand and the Appellant on the other. EH should
be represented by the NDO, or the relevant ADA or AADA but may appoint another individual as its
representative. The Appellant may appear in person and/or be represented at the hearing. If under
the age of 18 years, the Appellant is entitled to be accompanied by a person having parental
responsibility as definedinthe Children Act 1989 or nominated as arepresentative by suchaperson.
Although an Appeal, atthe Oral Hearing the burden shall be upon EHto satisfy the Panelthatthe
decisionthatisthe subjectofthe Appealshouldbeupheld. Whereanyfactisrequiredtobe proved
the Panel shall regard it as proved if proved on the balance of probabilities provided that, if any
criminal act, or fraud or dishonesty is alleged against the Appellant, the allegation is only to be
regarded as proved if it has been proved beyond reasonable doubt.

The Chairmanmay postponethe hearingon hisowninitiative, or uponthe applicationinwriting of
EH or the Appellant, as he may think fit, in which case notice in writing stating the new date, time
and place atwhich the Panel will hold the Hearing will be served on the Appellant notlessthan 7
days before the new hearing.

Where appropriate, and at the discretion of the Chairman, two or more Appeals may be heard
together.

Save in exceptional circumstances, and subject to the discretion of the Chairman, no person may
give evidence before the Panel unless a signed witness statement has previously been producedin
accordance with these Guidelines.

If EH wishes to rely on any witness statements or documents in addition to those supplied to the
Appellant priorto the making ofthe decisionthatisthe subject ofthe Appeal, copiesthereof must
be sent to the Appellant not less than 14 days prior to the hearing. If the Appellant wishesto rely
onanywitness statements ordocumentsinadditiontothose produced priortothe decisionthatis
the subject ofthe Appeal, copiesthereof must be senttothe NDO orthe Secretary tothe relevant
ADAP asthe case may be not less than 7 days before the hearing.

Anywitness statement mustbe signed by the maker ofthe statement butthe withess (unlessalso
aparty)willnotberequiredtoattendthe hearingunless, notlessthan72hoursbeforethehearing,
aparty informsthe NDO or the Secretary to the relevant ADAP as the case may be that the presence
of the witness is required, in which case the NDO or the Secretary of the relevant ADAP shall so
inform the witness. Where a witness statement has been produced but the withess does not appear
at the hearing having been requested to attend, the witness statement may be admitted as
evidence at the discretion of the Chairman, subject to the Panel giving such weightto the statement
as it thinks fit having regard to the fact that there will have been no opportunity to question the
maker of the statement.

Procedure at OralHearings shall be informal, the details being at the discretion ofthe Chairman.
The Chairmanmayamendand adaptthe procedureinordertodojusticeintheparticular case.
The attendance of the Appellant (or its duly appointed representative if an affiliated body) is
required at the Oral Hearing, but if the Appellant nevertheless fails to attend, the hearing may
proceed inthe absence ofthe Appellantifthe Panel is satisfied that all relevant procedures requiring
the attendance ofthe Appellant have been complied with and that no acceptable explanation for
the absence has been provided. Should the Panel not be so satisfied, it shall have power to adjourn
the hearing to such time and date as it may think fit.

Arecord of each Oral Hearing shall be taken and retained by EH for not less than 2years.

The Panel may adjourn the hearing from time to time and upon such terms as it may thinkfit.
Onan Appealinrespectof aRed Card Offence oran MMO and onan Appeal inrespect of a Disrepute
Offence where the initial Disrepute Complaint was made by an umpire, the umpire who issued the
Red Cardorreportedthe MMO ormade the Disrepute Complaintasthe case maybeis entitledto
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14.

15.

16.

17.

be independently represented at the hearing.

Unless otherwise directed by the Chairman prior to the hearing, the NDO or the Secretary tothe
appropriate ADAP shall prepare a bundle of documents (“the Appeal Bundle”) for use at the Appeal.
The Appeal Bundle should contain copies of all documents and witness statements intended for use
atthe Appeal, paginated and indexed. Seven copies of the Appeal Bundle should be produced: one
for each member of the Panel, one for the Appellant, one for the EH representative, one for the
umpire in the case of an Appeal in respect of a Red Card Offence or an MMO or a Disrepute
Complaintmade by an umpire, and one for the use of witnesses at the hearing. Copies of the Appeal
Bundle should be supplied to the members of the Panel, the Appellant, the EH representative and
the umpire (if appropriate) not less than 48 hours before the hearing.

Priortothe hearing,the NDO orthe Secretaryto the appropriate ADAP shall prepare aschedule
containing a summary of the actual and anticipated costs and expenses of and occasioned by the
Appeal.

Subjecttothe discretion ofthe Chairman in any particular case, the procedure atthe Appeal hearing
will be asfollows:

16.1 The Chairmanwillintroduce the members ofthe Paneland ascertainthe identity and role of
all those present.

16.2 The decisionthatisthe subject ofthe Appeal shall be read out by the EH representative. Unless
the Panelindicate that the documents and witness statements in the Appeal Bundle have been
read, the EH representative shall read out, or invite the members of the Panel to read, the
documents and witness statements in the Appeal Bundle.

16.3 The Chairman shall then invite the Appellant to make a statement and the EH representative
shall be entitled to ask the Appellant questions.

16.4 Any witness giving oral evidence against the Appellant shall be asked to verify his witness
statementand, inthe case of anumpire, the contents of the relevant RCRF. The witness shall be
asked to correct any mistakes or omissions in his witness statement and may, with the permission
of the Chairman, be asked questions by the EH representative, supplementing his evidence. The
Appellant orthe Appellant’s representative may then question the witness. With the permission
ofthe Chairman, the EH representative may then question the witness further upon any new matter
arising out of the Appellant’s or the Appellant’s representative’s questions.

16.5 Any witness giving oral evidence on behalf of the Appellant shall be asked to verify his witness
statement. The witness shall be asked to correct any mistakes or omissions in his witness statement
and may, with the permission of the Chairman, be asked questions by the Appellant or the
Appellant’s representative, supplementing his evidence. The EH representative may then question
the witness. With the permission of the Chairman, the Appellant or the Appellant’s representative
(if any) may then question the witness further upon any new matter arising out of the EH
representative’s questions.

16.6 Wherethe AppealisconcernedwithaRed Card Offence oranMMO made by anumpire, the
umpire orthe umpire’srepresentative may, ifand when permitted by the Chairman, question any
witness.

16.7 The Chairman and any member of the Panel, with the consent of the Chairman, may at any
stage of the hearing question any witness, the EH representative, the Appellant and the Appellant’s
representative if any.

16.8 At the conclusion of the evidence the Appellant or, if represented, the Appellant’s
representative shall be invited to make final submissions as to whether the decision appealed
against should beupheld.

16.9 Ifsorequired by the Chairman, the EH representative may be invited to make submissions
concerning whether the decision appealed against should be upheld.

16.10 Atthe conclusion of the hearing the Chairman will either ask the parties to withdraw or the
Panel will withdraw to consider its decision.

16.11 The Panel may either invite the parties to wait for its decision, or state that the
announcement of the decision will be deferred and put in writing to be sent to the parties.

ThePanelmaydirectthatalloraproportionofthe costsand expensesincurredinconnectionwith

Page 16 of 17



the Appeal assetoutinthe schedule referredtoin 15 above should be paid by the Appellant, inwhich
case the Panel shall summarily assess the amount to be paid.

18. Where a decision is announced at the conclusion of the hearing, the decision shall be confirmed in
writing within 48 hours. Succinct reasons for the decision shall be sent to the parties within 7 days of
the decision.
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